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TERMS AND CONDITIONS OF VENUE HIRE

1. Parties

This Agreement is between St John’s German Lutheran Parish Springvale Inc (ABN 85 323 064
052) (“St John’s”) and the hirer (“hirer”) named in the Schedule.

TERMS

2. Definitions

In this Agreement unless stated otherwise:

“Agreement” means this Agreement including the schedule thereto;

“Designated Time” means those times set down in the Schedule;

“Facilities” means the St John’s facilities as described in the Schedule;

“Food Standards Code” has the same meaning as under the Food Act 1984 (Vic);

“Force Majeure” means any event or condition not existing at the date of this Agreement, not
reasonably foreseeable as of such date and not reasonably within the control of any party, which
prevents in whole or in material part the performance by one of the parties of its obligations
hereunder or which renders the performance of such obligations so difficult or costly as to make
such performance commercially unreasonable, including (but not limited to):

(a) war or warlike conditions, riot or civil commotion, terrorism, mobilisation, insurrections;

(b) import or export bans, blockades or embargoes;

(c) statutory or union contract reductions in working hours, strike or lockout or other labour
conflicts; or

(d) natural catastrophe, earthquakes, storms, weather, floods, fires, epidemics.

“Security Bond” means the security bond set down in the Schedule.

2. Licence to use facilities

2.1 Grant of licence

(a) St John’s grants to the hirer a licence to use the Facilities at the Designated Time.

(b) This licence is not transferable and the hirer may not make the Facilities available
for use by any other person other than the hirer’s invitees to an event hosted by the
hirer at the Facilities.

(c) Nothing in this Agreement will be construed as creating any tenancy or conferring on
the hirer any estate or interest in the Facilities. This Agreement will not confer on the
hirer any right of exclusive occupation of the Facilities and St John’s may at any time
and from time to time exercise all rights as owner including (without limitation) the
right to possess and enjoy the whole or any part of the Facilities except to the extent
that the exercise of those rights will prevent the operation of this Agreement.



(d) The hirer may not use any key provided to access other parts of the property other
than the Facilities.

2.2 Permitted uses

(a) The Facilities may not be used for:

(i) birthday parties between the ages of 15 and 30;

(ii) buck’s nights or hen’s nights;

(iii) commercial sales events or sales parties

(b) The church building may not be used for any religious ceremonies (including pagan
ceremonies) other than Christian religious ceremonies.

2.3 St John’s right to give reasonable directions

St John’s may give reasonable directions to the hirer in relation to its use of the Facilities,
with which the hirer must comply.

2.4 Hirer’s responsibility

(a) The hirer will be responsible for any damage to the Facility caused by:

(i) the hirer;

(ii) the hirer’s invitees;

(iii) any uninvited attendees.

(b) The hirer is responsible for providing any required security during its use of the
Facilities.

(c) The hirer is responsible for ensuring that the Facilities are locked, including all
windows being closed, after the end of the hirer’s use of the Facilities. The hirer will
be responsible for any damage occurring to the Facilities due to a failure to comply
with this paragraph (c).

3. Condition of facilities

3.1 Provided “as is”

The hirer:

(a) accepts the Facilities on an “as is” basis;

(b) acknowledges that:

(i) St John’s makes no representation as to the fitness of the Facilities for the
hirer’s purposes; and

(ii) the hirer must make its own assessment as to the fitness of the Facilities for
the hirer’s purposes.
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3.2 Cleaning

(a) The hirer must leave the Facilities in a clean and orderly condition, at least as clean
and orderly as at the start of the hirers use.

(b) At the end of the Designated Time the hirer must:

(i) clean and disinfect the toilets; and

(ii) if it has used any dishes, cutlery or cooking utensils, ensure that they are
washed, dried and returned to their correct location;

(iii) if it has used the kitchen, clean and disinfect the kitchen.

3.3 Decorations

The hirer must not:

(a) make any holes in any walls, floor, ceiling or other part of the Facility;

(b) affix anything to any part of the Facility in a way that will leave any marks at the end
of the Designated Time. (e.g. no Blu-Tack on walls)

3.4 Damage

The hirer must promptly notify St John’s of any damage to the Facilities, whether or not that
damage was caused by the hirer.

4. Use of the kitchen

(a) If hirer uses the kitchen for the preparation or sale of food or drink then:

(i) the hirer must use solely its own consumables for the preparation of food or drink, or
the sale of food or drink, or for cleaning up afterwards:

(A) including without limitation any milk, sugar, coffee or tea; and

(B) not including tap water or dishwashing detergent.

(ii) the hirer must remove its unused consumables at the end of its use of the kitchen.
The hirer acknowledges that any consumables left in the kitchen after the end of the
hirer’s use may be used or taken by other users of the kitchen and St John’s will not
be liable for the use or taking of such consumables.

(b) In selling any food or drink on the Facilities, the hirer must comply with all obligations under
the Food Act 1984 (Vic) and the Food Standards Code regarding the handling or sale of
food.

5. Smoking, alcohol and noise

5.1 Smoking

Smoking is not permitted anywhere on the site.
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5.2 Supply of alcohol

(a) The hirer may not sell any alcohol, including providing complementary alcohol as
part of any entry fee or ticket fee.

(b) The hirer may not permit the provision of alcohol to, or consumption by, any person
under 18 years of age.

(c) The hirer may only supply alcohol pursuant to:

(i) the Liquor Control Reform Act 1998 (Vic); and

(ii) responsible serving of alcohol protocols.

5.3 Noise

(a) The hirer must refrain from creating excessive noise that would be reasonably
expected to be a nuisance to neighbours.

(b) The hirer must discourage the following after 10 pm:

(i) loud conversations outdoors;

(ii) loitering outdoors;

(iii) slamming of car doors;

(iv) excessive idling or revving of car engines.

(c) The Hirer may not allow noise from their use of the Facilities to be audible outside of
the site after midnight.

6. Payment

6.1 Security Bond

(a) The hirer will pay with signing the venue hire agreement.

(b) St John’s may use the Security Bond to make good any damage to the Facility
caused by the hirer, its invitees and uninvited guests.

(c) St John’s will refund the balance of the Security Bond to the hirer no later than 60
days after the end of the Designated Time.

6.2 Payment

(a) Payment is due at the time of issue of the key.

(b) A cancellation fee of $250 (equivalent to the bond) is payable if the hire is cancelled
less than 3 days before the start of the Designated Time.

7. Indemnity of St John’s

(a) The hirer will indemnify and hold harmless St John’s against any cost, damage or loss
(including legal fees) arising from any claim or threatened claim by a third parties:
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(i) arising from the act or omission of the hirer, any of its officials, invitees or uninvited
attendees; or

(ii) otherwise arising from the use of the Facilities.

(b) The hirer will indemnify and hold harmless St John’s against the cost of making good any
damage to the Facilities or any other property of St John’s:

(i) arising from the use of the Facilities;

(ii) arising from any breach of this Agreement; or

(iii) otherwise caused by the hirer, its invitees or non-invited attendees (including gate
crashers).

8. Force Majeure

If a Force Majeure arises so as to wholly or partly prevent or delay either party performing its
obligations under this Agreement, the affected party will:

8.1 not be liable for failing to perform this Agreement to the extent that it is prevented from doing
so by the Force Majeure;

8.2 use reasonable endeavours to remove the Force Majeure as quickly as practicable, but shall
not be liable to settle any strike, lockout or other labour difficulty on terms not reasonably
acceptable to that party; and

8.3 notify the other party of the Force Majeure, its likely duration and the period (in that party's
opinion) of any consequent delays or other relevant events.
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EXECUTED AS AN AGREEMENT:

SIGNED on behalf of ST JOHN’S GERMAN
LUTHERAN PARISH SPRINGVALE INC by
its authorised representative:

Authorised representative signature

Authorised representative position Authorised representative full name

Date

SIGNED by or on behalf of THE HIRER by its
authorised representative:

Hirer signature

Signatory’s position Signatory’s name

Date
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SCHEDULE  - PARTICULARS

Item 1 – Hirer
Hirer name
Hirer ABN (if applicable)
Hirer address
Hirer telephone number
Hirer bank account for refund
of Security Bond

Account name:
Bank:
BSB:
Account number:

Item 2 – Facilities

Yes No Church Auditorium

Yes No Multipurpose hall

Yes No Small hall

Yes No Foyer

Yes No Kitchen

✔ Yes Toilets

Item 3 – Designated Time

Item 4 – Hire Fee

Item 5 – Security Bond
$250
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